MEMORANDUM OF AGREEMENT (MOA)

One (1) Year - Collective Baggaining Agreement Extension

CITY OF SALEM, OREGON
AND

SALEM PROFESSIONAL FIRE FIGHTERS,
INTERNATIONAL ASSOCIATION OF FIRE FIGHTIERS,
LOCAL 314, AFL-CIO

I. Parties to the Agreement

This MOA, entered into by and between the CITY OF SALEM, an Oregon
municipal corporation, hereinafter referred to as "City," and LOCAL 314, INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS, AFL-CIO, hetcinafter refetred to as “Union.”

The City recognizes the Union as the sole and exclusive bargaining agent for all employeces in the
bargaining unit in the following classifications with respect to wages, hours and other conditions of
cmployment: Firefighter (EMT Basic), Fitefighter-Medic (EMT-Paramedic), Fire Appasatus
Operator/Togineer, Fire Prevention Officer, Deputy Fire Marshal, Fire Captain, and Battalion
Chief. j

II. Background

A. On January 3rd, 2022, the Union noticed the City in writing of its intent to bargain a successor
agreement through negotiations.

B. Duc to the COVID-19 Pandemic, Continuing State of Emergency and Operational needs, the
pacties bilaterally determined it would be beneficial to reach a short-term successor agreement of
one-year,

ITL. Terms of the Agreement

The 2019-2022 agreement shall remain in full force and effect from ratification or award, through
June 30, 2023 except that adjustments to wages as provided in this Memorandum of Agreement.

1. A one-year CBA extension with the term of July 1st, 2022 to June 30th, 2023, as follows:

a. Effective July 1, 2022, the top step of the salary schedule for-all classifications in the
bargaining unit will be increased by a three percent (3.0%) COLA.




b. Effective January 1, 2023, the top step of the salary schedule for all classifications in the
bargaining unit will be increased by a thrée and one-half percent (3.5%) Market Adjustment
and Employee Retention.

¢. The increases agreed to in this scction will be reflected in an updated Appendix A, which
is attached hereto and incorporated into this Agreement.

2. Tiffective July 1, 2022: For employees who elect to enroll in the PPO ot Kaiser plan, the City will
contribute an additional one-half percent (0.5%), for a total of Two percent (2%) multiplied by the
top step payrate for the class of firefighter-IEMT - Basic pay per month for each eligible employee to

the IAFF VEBA.

IV. Term of Contract

With the addition of the adjustment to wages as provided in this Memotandum of Agreement, the
2019-2022 agreement shall remain in full force and effect from ratification or award, through June
30, 2023 and through the period of negotiations thereafter. The parties shall commence negotiations
for a successor contract not later than January 15, 2023. This contract must be signed and dated by
all parties.

IN WITNESS WHEREOT the City and the Union have caused these presents to be executed in
their respective names by their duly authorized representatives as of this £ 2 “dny ()f_%gﬁ(_(.
2022.

o -
Mike Niblock
Salem Fire Chicf
City Lead Negotiator Union Lead Negotiator

\< Y inj nA NCUT){!\JAJQ/ —
Krishna Namburi
Human Resources Director

(INSERT UPDATED: APPENDIX A)
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